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Policy Information

Australian College of Dramatic Arts (ACDA) is committed to the principles of access and
equity and provides an environment, which promotes, encourages and values diversity
and that is free from discrimination, harassment, bigotry, prejudice, racism, and
offensive behaviour.

Policy Statement

ACDA committed to providing training and assessment services to all clients regardless
of race, religion, sex, socio-economic status, disability, language, literacy or numeracy.
ACDA also supports CALD (Culturally and Linguistically Diverse) sector which refers

to students who are from non-Anglo-Celtic backgrounds, speak languages other than
English at home, or have refugee/migrant experiences

The Access and Equity Policy asks providers to reduce barriers for vulnerable
Australians and make sure that diversity is not a barrier for people engaging with
government funded services.

Access and Equity principles include:
« Equity for all people through the fair and appropriate allocation of resources.
« Equality of opportunity for all people without discrimination.
» Access for all people to appropriate quality training and assessment services
* Increased opportunity for people to participate in.

In Mental Health

Health equity is possible when all community members have access to opportunities
and supports to thrive both physically and mentally, without barriers because of their
race, ethnicity, religion, age, gender, sexual orientation, social class and/or
socioeconomic status.

ACDA is committed to providing quality training and assessment product and services in
the course offered, 22707VIC Certificate Ill in Screen Acting and 22576VIC Certificate
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[l in Acting (Screen)teach out 2026, in compliance with the Standards for Registered
Training Organisations (RTOs) 2025.

Legal Responsibility
ACDA has a legal responsibility to ensure that steps are taken to prevent discrimination
or harassment occurring in the learning environment, this is supported by the
legislations at a federal and state level.
Legislations included but not limited to are:
e Equal Opportunity Act 2010(Vic) (EO Act 2010)
Charter of Human Rights and Responsibility Act 2006(Vic)
Racial and Religious Tolerance Act2001 (Vic)
Racial Discrimination Act 1975 (Cth)
Sexual Discrimination Act 1984(Cth)
e Disability Discrimination Act 1992 (Cth)
Copies of the above legislation are available to trainers and staff in Legislation folder in
RTO - Evidence

Providing training and assessment
RTO Compliance & Support Requirements
Under the ASQA Diversity and Inclusion Practice Guide, RTOs must ensure that:
o« LLND Assessments: Pre-training reviews accurately evaluate a student's
Language, Literacy, Numeracy, and Digital (LLND) skills.
» Reasonable Adjustment: Training materials and assessment processes are
modified without compromising competency requirements.
e Cultural Safety: Environments must be inclusive, flexible, and free from
discrimination
Management, trainers, and staff aim to provide training and assessment to all students
enrolled at ACDA regardless of their gender, culture, linguistic background, religion,
race, socio-economic status, or disability.
ACDA will provide training and support to vulnerable students. A vulnerable student is a
young person who requires extra support with their education. This is a broad term
which encompasses several types of students. They may be a student with special
educational needs and/or disabilities, with either mental health or physical health issues,
or with behavioural difficulties such as obsessive-compulsive disorder (OCD) or
emotional disturbance, or students who are in difficult circumstances which have led to
them needing extra assistance.

The course training and assessment can be flexible to make reasonable adjustments.

Additionally, ACDA management is committed to fostering a culturally safe and
respectful learning environment for First Nations peoples. We honour the knowledge,
traditions, and histories of Aboriginal and Torres Strait Islander communities and strive
to create training experiences that empower and support their unique needs. Through
meaningful engagement, continuous learning, and culturally inclusive practices, we aim
to provide a safe space where First Nations learners feel valued, respected, and
supported in achieving their educational and career goals.
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The need for access and equity in the classroom is explained to all staff and trainers at
induction and at various professional development meetings throughout the year,
therefore ensuring all trainers are appropriately skilled in delivering the course in a non-
discriminatory, open, and respectful manner. The course training and assessment can
be flexible to make reasonable adjustments.

Students Privacy

ACDA will respect a student’s right to privacy, confidentiality and be sensitive to student
needs.

Any student can raise a concern regarding access and equity either with their trainer or
management and it will be treated with respect, privacy and not be discriminated.

A complaint can be either formal or informal but must be recorded and stored
appropriately according to the Results and Records Policy. All complaints are handled
as per ACDA’s Grievance Policy and Procedure.
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